NORTHUMBERLAND COUNTY
SALARY BOARD
Meeting Agenda

Tuesday March 22, 2016
11:00 A.M.

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE AND MOMENT OF SILENCE.

3. CHAIRMAN SHOCH ANNOUNCED THAT TODAY’S SALARY BOARD MEETING
WAS DULY ADVERTISED IN A LOCAL NEWSPAPER.

4. PUBLIC INPUT ON AGENDA ITEMS ONLY

5. AMOTION IS NEEDED TO APPROVE AND DISPENSE WITH THE READING OF
THE MINUTES OF THE FEBRUARY 2, 2016 SALARY BOARD MEETING AND THE
MARCH 1, 2016 SALARY BOARD MEETING.

6. AMOTION IS NEEDED TO ELIMINATE THE COST COLLECTION SUPERVISOR
POSITION FROM THE PROTHONOTARY’S OFFICE

7. AMOTION IS NEEDED TO ELIMINATE THREE SECRETARIAL POSITIONS
FROM THE DISTRICT ATTORNEY’S OFFICE.

8. AMOTION IS NEEDED TO CHANGE THE TITLE OF PLANNING DIRECTOR TO
DIRECTOR OF PLANNING AND ECONOMIC DEVELOPMENT AND ESTABLISH
A STARTING SALARY OF $72,000 FOR DON ALEXANDER.

9. AMOTION IS NEEDED TO APPROVE THE SALARY FOR KATHY JEREMIAH AS
GRANTS MANAGER IN THE PLANNING DEPARTMENT, AT AN HOURLY RATE
OF $20.19 PER HOUR.

10. AMOTION IS NEEDED TO ESTABLISH A SALARY OF $67,000 FOR THE CHIEF
OF PROBATION, WITH MANAGEMENT BEING 80 HOUR EXEMPT EMPLOYEES.

11. AMOTION IS NEEDED TO ESTABLISH A SALARY OF $57,500 OF FOR TWO
DEPUTY CHIEFS OF PROBATION, WITH MANAGEMENT BEING 80 HOUR
EXEMPT EMPLOYEES.



12. AMOTION IS NEEDED TO ESTABLSH A SALARY OF $55,000 FOR THREE

PROBATION SUPERVISORS, WITH MANAGEMENT BEING 80 HOUR EXEMPT
EMPLOYEES.

13. AMOTION IS NEEDED TO ESTABLISH A SALARY OF $52,000 FOR A

PROBATION SUPERVISOR, WITH MANAGEMENT BEING 80 HOUR EXEMPT
EMPLOYEES.

14. AMOTION IS NEEDED TO ESTABLISH A SALARY OF $50,000 FOR ONE VACANT

NEW SUPERVISOR FOR PROBATION, WITH MANAGEMENT BEING 80 HOUR
EXEMPT EMPLOYEES.

15. AMOTION TO INCREASE THE HOURS OF DENISE FANELLA IN THE
CONTROLLER’S OFFICE, NOT TO EXCEED 22.5 HOURS PER WEEK.

16. OLD BUSINESS.

17. NEW BUSINESS.

18. PUBLIC INPUT.

19. RECESS TO CALL OF THE CHAIR.



